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Recent Kudos for The Corporation 
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Mark, Jennifer, Bart, and their Genie 

 
International awards now total 25, including 10 people's choice awards!  
 
We are also proud to announce that we recently won the Humane Society of the 
United States Genesis Award for Outstanding Documentary Film . The Genesis 
Awards Television Special will air nationwide in the US on Animal Planet on 
Saturday, May 14 at 8:00pm.  

· International Box Office: $5.6 million worldwide.  
· In Canada: 95 cities, $1.9 million.  

The film was recently launched in Europe, and is currently playing in 10 cities in 
France - go to www.commeaucinema.com to find a theatre near you.  
 
Besides the US and Canada, the film has been shown in Australia, New Zealand, 
France, Brazil, South Africa, Japan, France, Belgium, Switzerland, Italy, Poland, 
Mexico, Norway, Iceland, Greece, South Korea, Hungary, UK and Ireland.  
 
Other countries have played it on TV such as HBO Latin America, SBS Australia, 
and Finnish television. In Canada, it aired on Vision TV to an audience of 70,000, 
and over 150,000 people saw the broadcast premiere on TV Ontario. (Both 
networks have had repeat airings). It aired this month on Canada's Knowledge 
Network and SCN.  
 
We estimate that, so far over a million people worldwide have seen The 
Corporation!�
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Yes! We have a DVD! Host or attend a Corporation DVD 
House Party. Finally, the DVD toolkit has arrived! May 7, 
2005 is THE official "Debate The Corporation" Day. [more]  
 
IMAGE:  Chrissy Poulos holds a copy of the Corporation DVD 
(Canadian Special Edition). As part of Vancouver's 
Seamrippers Collective she will be hosting a DVD House 
party!  
 
How about those 3 "R"s? We've compiled the strategies YOU gave us about whether 
we should REFORM, REGULATE or REWRITE  the corporation. Join the online 
debate on May 7! [more]  

Making A Difference in the lives of people all over the world. The Corporation 
continues to inspire positive changes as Bolivia sends another multinational packing. 
[more] 
 
Cutting Edge Filmmaking: Beyond The Corporation are other documentaries that 
push the boundaries of traditional thinking and make links to actual action. Avi Lewis 
and Naomi Klein, the filmmakers behind The Take - an inspiring new film documenting 
the movement of reclaimed, worker-run factories in Argentina - appealed to people 
internationally to support of the workers of Zanon. [more] 
 
The Sequel: Where Are They Now? Follow up on people and issues addressed in The 
Corporation. Journalists Jane Akre and Steve Wilson are still fighting for truthfulness in 
the media, only now they're taking the issue straight to the FCC. Find out who else is 
standing up to Monsanto. [more] 
 
Hello Cool World: building the scaffolding for social change. Good Company 
Communications, the architect behind The Corporation's grassroots campaigns, launches 
new online tools. [more] 
 
 
THE LONG-AWAITED DVD RELEASE!  

  
 
 
 
 
 

THE CORPORATION IS NOW OUT ON DVD! In stores in Canada on March 29, 
2005 and in the US on April 5, 2005. Order it online now at a 15% discount: 

www.HelloCoolStuff.com. 



 
 

Canada's most successful documentary ever made is about to become couch viewing! 
The multi award-winning film will be available on DVD featuring extensive new 

material. The DVD has been out since January in Australia, and Michael Ward, of The 
Herald Sun in Melbourne gave it a 5-star rating. 
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Along with the groundbreaking 145 minute theatrical version of the film, the two-disc set 
has eight hours of extras. All of your favourite heroes and villains are back - Ray 
Anderson (The Carpet Guy), Michael Moore, Noam Chomsky, Naomi Klein, Milton 
Friedman, Lucy Hughes (The Nag Factor Lady) and 35 others. Interview clips and 
updates, including 165 new ones, are sorted by person AND by subject.  

You can hear more from your favourite player or navigate a "Topical Paradise" to get 
right to the issues you care about. Then, check out the web links and related organizations 
as a starting point for your journey to talk, learn and act on your feelings raised by the 
film. The DVD set also features Q's & A's with the filmmakers as well as commentary 
tracks, and a Majority Report interview by Janeane Garofalo with Joel Bakan and a 
featurette with our own Katherine Dodds telling all about creating a counter-brand. See 
what's involved in making and marketing a controversial movie that challenges the 



dominant institution of our time. Documentary enthusiasts will love the half hour of 
trailers of other fan favourites like The Take, OutFoxed, Supersize Me, Scared Sacred 
and Wal-Town with links to find out more. The Corporation doesn't end here...It's a DVD 
toolkit!  

 
 
 
^ Back to Top  
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Ding Dong! The Corporation's calling...  

 
 
 
 
 
 
 

 
DVD House Parties are coming to living rooms across North America.  
 
Archetypal pyramid marketing schemes like Tupperware and Avon took retail to a new 
cottage level. No more traveling salesman, but housewives themselves hosting parties in 
their own homes and selling to their lady-friends. But this model has been recently 

 



subverted by alternative distribution campaigns like 
that of the film Outfoxed which sold thousands of 
copies of their DVD through hundreds of house 
parties organized online through the MoveOn.org 
network.  

As The 
Corporation's 

grassroots organizers, we have seen firsthand how the 
film continues to motivate people to want to take 
action. One of the most rewarding things about 
working on this project is reading the testimonials of 
people who have been inspired by this film, many of 
whom write in volunteering their skills and time to 
help bring the film to a broader audience. There have 
been two recurring questions in the thousands of 
emails we have received: When Can I get the DVD? 
And: What can I do now?  
 
Hence, the decision to facilitate house parties across 
North America. We have seen how effective the house 
party model has been for using documentaries as a 
tool for creating awareness and focusing community 
efforts towards social change.  
 
SO HOW DOES IT WORK?  
The beauty of the house party model it is flexible, 
affordable and easy to organize. It also means you 
don't need a public performance copy as it is a 
"private" event. Everyone who hosts or attends 
becomes a "member" of the HelloCoolWorld 
grassroots database. You could even host a series of 
home parties, to really take the film as a form of 
"community curriculum" to think-tank solutions to the 
corporate question mark.  

MAY 7 - DEBATE THE CORPORATION DAY   
May 7, 2005 is THE day to host your party. As part of a one-time live webcast, high 
profile special guests will argue for Reform, for Regulation, and for Rewriting the 
corporation. For updates and information go www.TheCorporation.com/debate.  
 
AFTER the debate, partyers will be able to weigh in with their thoughts and chat 
online with the "candidates." Discuss the ideas your house party has come up with 
and then cast your vote in our online poll for the "R", or "R"s you think are our best 
bets for reducing corporate harm! This is your chance to connect to a growing 
movement - to unify against corporate dominance and find a solution.  

Check Out the House Party 
Video! 

QuickTime | Windows Media 
People across 
North America 
are partying for 
the cause! If you 
like this Public 
Service 
Announcement 
(PSA), help us 
spread the link 
so that as many 
people as possible join the 
house party campaign. Post the 
link online! Lobby your local 
community television channel to 
play it. If you want to help us 
get it on TV, let us know by 
sending an email to: 
CorpPSA@hellocoolworld.com!  
 
Fine print: 
This PSA was collaboratively created by: Mark 
Achbar, Eamonn O'Connor & Katherine Dodds. 
Motion Graphics by Ian Kirby. Sound Mix by Chris 
Guy. Narrated by Mikela J. Mikael. Footage and 
original music from THE CORPORATION. 
Additional Tupperware party footage from the 
Prelinger archives. DVD House Party Kits now 
available. Caution: May cause social change. 
Available in better democracies everywhere. World 
domination not included. �

�



 
Register your party before May 2 to be part of this special night! If you can't host a 
party that night, tune in anyway and join in the online action. �

 
Party hosts will be given access to our house party organizer's toolkit which will include 
the Party Guide plus suggested discussion questions and tips, downloadable customizable 
posters and flyers to promote your event, 
breakdowns of the film by chapter and by DVD 
topic, a FAQ page and more. We have negotiated 
deals with our North American distributors to be 
able to offer house party organizers and activists a 
very good deal on DVD orders in multiples of 5. (to 
find out how good a deal you have to host a party! 
Hint: It's a better price than on Amazon...)  
 
WANNA JOIN THE PARTY?  Interested in 
hosting your own Corporation party? How about 
finding one in your area to attend?  
Go to HelloCoolWorld.com for step-by-step 
instructions on how to register to host a party, or to 
attend one near you. You can register NOW 
through the HelloCoolWorld.com site, (linked also 
off TheCorporation.com). However in order to get 
the DVD house party kits to you in time the parties 
can only begin on April 8th in Canada, and April 
15th in the US. People registering later to host a 
party after these dates will need to allow time for 
their DVD kit to be sent to them. We are urging 
those who can, to schedule their party for May 7 - 
our official "DEBATE The Corporation" day. Party 
kits include free house party interactive "ballot" 
buttons! Sorry, the DVD Party ToolKit offer is only 
open to residents of North America but that's not to 
say you couldn't organize your own house party in 
solidarity - or just for fun! We've also put a 
questionnaire onto the home page of 
TheCorporation.com asking what you think about 
the reform, regulate or rewrite. Also anyone, can 
login to the May 7 debate. You can give us 
feedback anytime!  
 
^ Back to Top  
 

Our goals with the house parties 
are to:  
 
CREATE AWARENESS by 
getting the film to the widest 
audience possible (and at the 
cheapest possible price!)  
 
ENCOURAGE DIALOGUE  
amongst friends and neighbours 
about what is to be done about 
corporate misrule.  
 
GATHER FEEDBACK  from 
those hosting and attending parties. 
Should we Reform, Regulate or 
Rewrite the corporation?  
 
LAUNCH THE 
HELLOCOOLWORLD.COM 
GRASSROOTS DATABASE as a 
tool and model for self-organizing 
house parties and as a network to 
support campaigns.  
 
CREATE A FRAMEWORK 
FOR ACTION  to reduce corporate 
harm, based on structured feedback 
we receive from party participants. 
This will be our greatest 
opportunity to maximize the impact 
of this documentary and we 
encourage you to take a leadership 
role. We will be collecting 
feedback online in post-party 
feedback forms. Later in the 
summer we will present a 
"Framework for Action" document 
based on this feedback. �
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In earlier newsletters, we posed the question: should 
we REFORM, REGULATE or REWRITE  the 
corporation? We asked and you responded! We were 
thrilled to read your emails and inspired by your 
ideas. We will combine these with all the feedback 
we will receive from the house parties for our 
"Framework For Action" - In the meantime we've 
presented a selection of the emails that we received to 

spark your own discussions. Thank you to all those who wrote in with your ideas!  
Note: the emails rewrite@, reform@, and regulate@ that we were using are being discontinued as we have been getting a lot of spam, and also 
because we want to have an easier way of gathering all your ideas to present back later. Vote now on our website questionnaire on 
TheCorporation.com's homepage, or as part of the post house party feedback! 

 
In terms of numbers of submissions REWRITE wins!  
 
The REWRITERS: Overthrow. Change the 

actual legal constitution of every corporation. Eradicate 
corporate "personhood'. Change the entire DNA of the 
corporate animal. Anarchism & new experiments in 
democracy.  
 
The REWRITERS see themselves as the radicals. Regulation and reform are not enough; 
the only way to get rid of the problem is to change the system and redefine the 
corporation. Besides resist, abolish and tyranny, the words we heard most often were 
transparency and accountability. Processes are enshrouded in secrecy and the near 
impossibility of holding anyone liable must be redressed. Some feel the entire corporate 
structure should be discarded and communities need to step in and regain control. Others 
believe that removing the legal loopholes would free up all the people caught in a bad 
situation who want to behave ethically, but are stuck plumbing the bottom line.     

To: ReWrite@thecorporation.com 
Subject: Regulating slavery won't solve the basic problem: 
democracy.  
 
The basic issue of the corporation is one of democracy. In the 
past they called capitalism 'wage slavery' - which means that the 
vast majority of the population might get to choose who their 
boss is, but they don't get to choose whether they are a wage-
slave or not.  
 
The principle of democracy is simple: people should be able to 
collectively control their common activities, and in our modern 
world, economic activities are one of the most important 
common activities we as human beings do. The best 40 hours of 



our week, of the best 48 weeks of the year of the best 40 years of 
our lives are spent working for corporations (or for their friends 
in the government bureaucracies) and in the little bit of time we 
have left outside of our working lives most of our consumption, 
our leisure and our communities are shaped by undemocratic 
corporations.  
 
They are not undemocratic because they are 'big' (though this 
certainly exacerbates the problem). They are undemocratic 
because they are hierarchically structured: they are run by 
managers appointed by boards of directors, which are in turn 
elected by the rich share holders. In this structure the vast bulk 
of the population are simply tools of production: no more human 
than cogs in a machine, and in essence an economic army. We 
may have unions and community organisations which pressure 
corporations, but the current role of these groups is to 'pressure', 
not actually control decisions: the law is designed to allow 'cogs' 
to get a few $ more wages, or lobby for a better environment, 
but ultimately the law guarantees that power and control resides 
at the top.  
 
While regulation may make some difference, I can't really see a 
human society being built until the undemocratic structure of 
corporations is turned on its head: until workers collectively 
meet to run their workplaces, and where workers and local 
communities directly discuss and elect delegates to run 
corporations. Until this happens we are simply reforming a 
system of slavery.  
 
Sincerely, 
Nick 
Sydney, Australia �

 
 
Runner-up! 
 
The REGULATERS: More democratic governmental 
controls. Hold corporations accountable. Make 
corporations really pay for their planetary misdeeds. 
Worker control. Bigger bars on the corporate cage.  
 
The REGULATERS see themselves as the realists. 
Regulation is seen as a critical first step toward lasting 
change, and more likely to be adopted than more radical measures. Call it the corpaholic's 
12-step program to a healthier, more democratic form of ownership. Many asserted that 



power was still the prerogative of the people and we could reign in the corporation by 
effective government and good laws. Production could continue to ensure economic 
prosperity but in a manner that is sustainable and ethical.  

To: Regulate@thecorporation.com 
Subject: The Corporation  
 
...I vote for regulating the corporations (as the first step), 
although I would rather completely overthrow them. However, I 
don't think that will happen anytime soon. The corporations are 
now in full control and it will be very difficult to change it. 
Corporations are now global, we are local. It used to be that if a 
country had unfair practices, they would have tariffs levied 
against them to preserve jobs in our country and create a fair 
playing field. Those boundaries are gone and the corporations 
are free to exploit all the poor people of the world which we 
cannot compete with. The psychopath has escaped from the 
hospital and no one wants to do anything about it. Left to their 
own devices, corporations have proven over and over that they 
are incapable of upholding even basic human principles. That is 
what government is supposed to be for; to represent the people 
and make sure the corporations behave themselves.  
 
Excerpt from Keith�

 
Barely a whimper! 
 
The REFORMERS: Make corporations run better. 
Reward good management. Hold corporate "heroic" 
leaders up as a testament that better people can run 
better companies. Make better business practices 
"good business."  
 
The REFORMERS were stunning in their absence, garnering only a small number of 
votes. Could it be we're all too cynical to believe the corporation would want to be good?  

To: Reform@thecorporation.com  
Subject: Not a Chance  
 
Holding Corporations UP as heroic when they do what is 
expected seems a little distorted. It smells like raising children 
and rewarding them for doing the ordinary. What kind of a child 
do you end up with? One who needs to be rewarded for simply 
getting out of bed in the morning... BAD PRACTICE.  
 



We all know that negative feedback works far better then 
positive feedback for performance that falls below the norm. 
Positive feedback for extraordinary effort and negative for sub-
standard performance. You would expect a corporation to be 
responsible to its workers, the community and the environment. 
I would say hold them accountable if they fall below this 
standard and reward them if they go out of their way to fix what 
is broken around them.  
 
Bryan �

 
"We must become the change we want to see." - Mahatma Gandhi (1869-1948)  
 
Solutions  
 
There was quite a bit of overlap in the ideas articulated, and you agreed more than 
dissented. The difference, as always, was in the details. Without further ado, here are 
your suggestions:  

· Revoke the legal personhood status. Change the law to subordinate corporate 
rights to those of the people.  

· Overhaul the corporate structure and its constitution mandating it pursue profit at 
any cost. Shareholders need to be more concerned with the ecological and human 
costs and not just maximizing their return on investment. In the US, reformed 
corporate lawyer Robert Hinkley is fighting to add 28 big little words to corporate 
law: the duty of directors hence-forth shall be to make money for shareholders but 
not at the expense of the environment, human rights, public health and safety, 
dignity of employees, and the welfare of the communities in which the company 
operates. To find out more, check out Citizens for Corporate Responsibility at 
HYPERLINK "http://www.c4cr.org" \t "_blank" www.c4cr.org.  

· Shift power from shareholders to stakeholders so they have direct and influential 
decision-making power.  

· Use regulation as the carrot AND the stick. The amount of regulation is subject to 
behaviour where good gets less and bad gets so much more.  

· The corporation separates liability and ownership to avoid individual prosecution. 
Lack of ownership ensures a lack of responsibility. Business should be run as a 
cooperative, owned by the employees, with shares available to investors who only 
own their investment.  

· Use the resources of resistance already in place: participate in rallies and protest 
corporate policies; complain loudly and in writing; support activist groups such as 
POCLAD (Program on Corporations, Law & Democracy - www.poclad.org); 
keep watching, keep thinking, and keep fighting!  

· The creation of protective agencies and regulatory bodies, ones with enough 
power to keep the corporation in check. Watchdogs with sharp teeth who aren't 
afraid to bite down hard when a little discipline is needed.  



· Disallow the corporation from making financial contributions to political parties. 
No more corporate sponsorship of government representatives and hijacking 
democracy.  

· Revert back to the idea that the corporation is a sacred trust with a set time limit 
of existence, owned by a limited number of partners.  

· Limit the amount of profit being pursued. Enforce profit capping so that profit 
beyond your allowable limit be given to the producers (not directors), charity or 
the government.  

· Stop rewarding CEOs with obscenely high pay-offs and see workers as an 
essential part of production also deserving of a piece of the pie. Get rid of 
executive perks and treat all employees equally regardless of company status, 
whether it's in regards to benefits or mandatory drug testing. The escalating pay 
scale differential needs to be addressed at the very least.  

· Tax companies that outsource and exploit cheap labour markets in poor countries. 
Give tax breaks to corporations who remain in their home country. Or go even 
further so corporations are not allowed to sell products in countries where their 
production methods have violated the laws of that country, such as using child 
labour in other countries.  

· Fines should be more punitive and actually enforced. As Graham wisely put it, "If 
it cost you $10 to park your car, but the fine for not buying a ticket was $1, what 
would you do?"  

· Make companies accountable for the harm they do. Enact harsher, more punitive 
laws against corporate malfeasance. If the corporation is a person, perhaps they 
should be tried as such for committing crimes against the public. Punishment 
could include dissolution of the company or jail time.  

· Re-nationalize essential public services at least, and possibly even more sectors of 
the economy. Privatization has not resulted in the consumer gains we have been 
promised.  

· Mandate companies to put their production information on their products, just as 
food products must list nutritional content. Jay at Athena Apparel Inc., a 
Vancouver clothing company, wants to one day be able to put the cost right 
beside the price and have customers go online and follow each step of production 
to ensure it meets their standards.  

· Use the market to sell a new brand and a new kind of corporation with a 
philosophy that pursues human benefit, not profit. Create a model based on a new 
way of thinking with universal appeal and people will buy it.  

· Withdraw from NAFTA and WTO agreements that violate the best interests of the 
public.  

· Create a process that sets and grades standards of business practices so consumers 
can make choices according to their personal values. As Andre suggests, "Why 
not a certificate those companies could work to obtain, one that assures that the 
company is harmless (or at least trying to be)? Make this certificate public, maybe 
with a neat logo that could put in their products, so people would be able to look 
for it and choose the best. This is a competitive advantage for those who could 
make it. That means profits. As well, people would WANT to buy products with 
such certificate (well, at least in theory)."  



 
Alternatives  
 
Many of you believe the roots of the corporation's corruption go deeper than the 
institution and that the answer lies in going around them. Your ideas for embracing 
alternatives:  

· Buy locally and fairly traded products whenever 
possible.  

· Lobby your government and embrace democratic 
structures. We need participatory governments that 
engage citizenry, not isolate and disenfranchise 
them.  

· Reform the media and the rules for ownership. The 
media is relied upon to be the guardian of 
democracy and no society can afford to have its 
journalistic ideals supplanted by other interests.  

· Rebuild unions and create more worker 
cooperatives.  

· Live simply, buy less. The corporation is driven by consumerism and as long as 
people look to buy their happiness, no amount of reform or regulation will matter.  

 
In Your Own Words   
 
We would like to thank everybody who contributed their time, thoughts and suggestions 
to this ongoing debate. We don't have room to include all your emails so we've selected a 
few from among the many that made an impression.  

To: ReWrite@thecorporation.com  
Subject: A Contribution   
 
Hello,  
 
I'm not really an academic of any sort nor do I hold any 
qualifications. I have worked in retail most of my working life 
with an underlining feeling of guilt and wanting to do more. For 
this very reason I make a terrible salesperson. I cannot put faith 
into the products I sell because I know very little in regards to 
the truth about them as those "in charge of me" will never tell 
me what is really going on behind the scenes. I do believe, 
however, from what I have been told by my fellow workers that 
our products do not necessarily come from the sources that I 
often claim them to have originated.  
 
Whenever I am myself and give people options I lose sales and 



often have to sit through several hours of those "in charge of 
me" telling me to be firmer with the customers. Funnily enough, 
when I am firm and quite often bordering on rude to the 
customers I make large amounts of sales. If my life were a film, 
symbolically it would show me running to the bathroom after 
each of these sales to throw-up as it literally makes me sick to 
the blackest bile manifesting itself in my stomach to have lied 
and misled these people in order to make my car payments and 
pay my rent. To each of these people I am sorry, but it's survival 
of the fittest.  
 
What I'm looking for, is a total overhaul of these retail 
corporations and to come out with a way that I can sell items to 
fellow humans (not "consumers" or "customers") that will 
enhance their lives while completely being myself and 
possessing utter faith in the products that I sell into the world. It 
would be easy enough for people to say that I myself should 
open up one of these new and improved retail shops, yet we all 
know that I would be crushed by the conglomerates. In order for 
this to work it is my belief that certain laws need to be 
introduced into the retail industry allowing more access to 
information about the products that would stretch far deeper 
than just the immediate specifications of the product. Too 
optimistic? Perhaps, but let's look at what it is that I have issues 
with and possible solutions:  
 
1. Labour: I have no idea where our products come from nor am 
I aware of what the workers who make these products are 
getting paid. I tell our customers our products are homegrown 
yet this is not something I fully believe. I would like to see retail 
corporations forced to tell their workers where the products 
come from, how that manufacturer treats it's employees, how 
much the retail stores buy their products in for and the price it 
will be sold at of the floor/shelf.  
 
2. Quality: From fellow employees I have discovered that only 1 
out of several warranty claims have been honoured by my 
company over the 10 year period that they have been operating, 
leaving me in doubt over the quality of the products that we sell. 
The fact is, in a lot of cases nowhere on our dockets/invoices nor 
on the product themselves does it have anything about the 10 
year guarantee/warranty I have claimed it to posses in order to 
make a sale. This is part of the reason there has never been any 
action against my employees in regards to unhonoured 
warranties. There needs to be more information available to 



myself and the customers about these guarantees a corporation is 
making if I am to have more faith in selling the product.  
 
3. Transparency: Retail corporations get a very negative view 
from the public despite herds and herds of us flocking to 
consume their products on a day-to-day basis. People who walk 
into a retail outlet automatically despise me for the simple fact 
that they believe (know) that I am here to rip them off. I am 
probably one of very few who would be happy to work in retail 
without this overhang of guilt or the negative perception about 
sales people in general. This can only be done if the public has 
complete access to the above information as well. As you are 
very well aware, activists and the like are finding it increasingly 
more difficult to gain records on where, why and how certain 
products get to be in the market. With all this secrecy and 
unwillingness to divulge relevant information to the public it is 
not surprising that I am looked down upon automatically in 
society for my chosen day job. The fact of the matter is that, 
particularly in western countries, a lot of the items I sell are 
considered necessary items. This is, undoubtedly, a comment up 
for debate, yet the fact remains that there is wool being pulled in 
front of eyes making us increasingly skeptical about the source 
of our goods. It is a matter of transparency in retail corporations 
in allowing the public to have access to the answers to any 
questions they might have. This would keep us (sales people) 
honest and allow for genuine, informed competition amongst 
corporations. That is, of course, providing that we the masses 
would go out of our way to inform ourselves. As long as the 
truth and the means of gathering that information is accessible to 
the public then we would have no excuse and the responsibility 
baton would then be passed on to us......  
 
I hope you found something useful in my ramblings. I saw your 
website and really wanted to contribute something as best I 
could. I appreciate you taking the time to read and any 
comments would be warmly welcomed.  
 
Thanks for listening,  
 
Jonathan�



 

To: ReWrite@thecorporation.com  
Subject: A multi-pronged reformation 
 
No process of business economic\social will truly be successful 
without a joining of strategies:  
 
1. Temporary mass-regulation: In order to take care of some of 
the major problems we are seeing right now, strict regulation 
must be enacted on what I call "critical systems": the most 
corrupt, the most influential, and the most important to social 
cohesion (e.g. transportation, food, energy). Leave the "non-
critical systems" to their own devices while using incentives, 
minimal regulation, and infrastructure change to encourage a 
shift towards a new rights/responsibilities paradigm for the 
business world.  
 
2. Positive reinforcement: Engage in dialogue and cooperation 
with ALL businesses to come to terms with (a) what changes are 
feasible in what period of time, (b) how businesses and citizens 
can better interact to understand the needs of each, and (c) how a 
gradual transformation of the business world can be made to 
occur without severely affecting society. Reward good behavior 
with decreases in regulation and invasive public oversight.  
 



3. Long-term changes: To totally redefine the global economic 
atmosphere. This must always be happening from the very 
moment we as a human society decide to change how people do 
business in the world. Eventually, business must be made 
subordinate to humanity, and never again can profit be allowed 
to take precedence over humanity.  
 
In short, the business world will have to come to an 
understanding that its ability to operate is a privilege, not a right. 
Ownership is impossible without public acknowledgement, and 
public acknowledgement of ownership cannot be guaranteed. 
The ability to hold wealth and power responsibly must be 
proven.  
 
Sincerely,  
 
Brian  
Laramie, Wyoming �

 

To: Reform@thecorporation.com  
Subject: On my high horse  
 
There must be a world wide realisation that we are the worst 
virus living on this planet and to stop the Corporation endemic, 
there needs to be change, and a lot of it, and it needs to happen 
now.  
 
In our Capitalist countries we're not used to rocking the boat, 
we've been molly coddled into believing we'll just let in water.  
 
We need to redeem some kind of kinsmanship, a collective 
taking of responsibility. Instead of watching the world through 
media tinted screens, we must turn to each other and start 
talking.  
 
There has to be an agreement, one which puts the Kyoto 
agreement to shame. A Truth which makes everyone stand up 
and listen. It must be passed to us all, so that all of us know what 
will happen to the world and to our comfy lives if we ignore it.  
 
There must be targets, realistic, but targets none the less. Not 
just to lessen, in a vague sense, the amount of pollution for 
example. I mean actual dates when it will be banned for any 
corporation to poison streams, animals, people, whole 



ecosystems.  
 
These targets must be met or the corporation will be held 
accountable by the people - a force not to be reckoned with. No 
more small fines which corporations can pay without 
considering changing their ways, if they are caught doing 
something illegal, hazardous - psychopathic, they must be 
brought to their knees.  
 
The law must be changed to discount corporations as human 
beings, and that must happen now. We have to empower 
ourselves to get together, to re learn the force and success of 
working together, to realise that no matter how big a concept a 
Corporation is, it is always divisible into it's human parts. It is 
only other people, just as powerless when singled out as 
ourselves.  
 
We only have ourselves to blame, so we must take responsibility 
and get realistic about the lives we live.  
 
Sarah �

 

To: ReWrite@thecorporation.com  
Subject: My personal notes  
 
To Whom It May Concern:  
 
It came naturally to me to be baffled by the condition of 
existence on planet earth. The blatant injustices I witnessed, and 
still witness, are in my mind obvious and certainly not a mystery 
to even the consciousness of a five year old. The way some of 
my fellow beings try to deal with, or attempt to deny their 
reality, never worked for me.  
 
Fortunately, I found peace through a spiritual awakening 
experience that happened to me spontaneously. Yet, the human 
world of exchange is still a non-understandable chaos to me. 
One thing is certain: People are doing it to themselves. As long 
as material gain is seen as the panacea or "the game to play", no 
fundamental change will take place. What happens is merely 
moving the pieces of the puzzle around. I see a lot of people 
who are grieving about the fact that they are poor and unjustly 
treated, yet all they want is to turn the table around and be on the 
side of control and power themselves.  



 
It reflects the basics of their relating: happiness means that the 
objects and subjects of their relationship do what they want them 
to do. If they can't get that from them, they try to crucify them. 
What is the core belief that is the root of such a way of 
interacting? Is it the fact that they, by instinct, work on their 
survival? And survival means the sustenance and maintenance 
of their body, expanding into an endeavour to provide related 
conveniences? It must be so. It follows that fundamental change 
only is possible if humanity as a whole is willing to discard that 
fundamental belief.  
 
New, and trustworthy, foundations for being must be realised 
and integrated in the collective consciousness. And here we have 
a point of power, because the power of mind is such that we 
only need to ask for such a change and affirm that the change 
has been granted us and not be concerned by ongoing 
symptoms. To love our enemies, doesn't mean that we should be 
a bunch of doormats. Au contraire, we must not let anyone get 
around us, and be firm that exploitation on any level is no longer 
an option for anyone, including ourselves.  
 
The transformation of the collective human consciousness takes 
active workers. A conscious grounding in the creative power of 
the mind, a certainty of purpose and a constant realigning to that 
principle is all that is needed. I say: not only rewrite but first 
choose again: a brand new creative and true foundation for 
being!  
 
Best wishes,  
 
Michael �
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Victories have a way of piling up. Watching one group 
successfully break the chains of tyranny empowers others to 
realize change is possible. Five years ago, citizens of Bolivia's 
third largest city, Cochabamba, revolted against the World 
Bank-enforced privatization of their water, under management 
by a multinational consortium led by Bechtel. They managed 



to throw out the deal and reassert public control. Not taking it lying down, Bechtel 
changed its corporate registration from the Cayman Islands to Holland so they could file 
a $25 million lawsuit in the World Bank trade court against one of the poorest nations in 
the world. This injustice was brought to light in The Corporation and strong public outcry 
has reportedly pressured Bechtel to drop its legal action, cut its losses and run.  
 
Now, another Bolivian city, El Alto, has followed suit. Chafing under privatization that 
once again made water inaccessible to tens of thousands of families, the public fought 
back and took to the street. Their resistance forced the Bolivian government to cancel the 
contract with Suez Corporation of France. Once again, a foreign corporation was getting 
the boot from citizens who were able to build on lessons learned elsewhere.  
 
But now the government appears to be reneging on its promise and is instead working on 
a public/private model that would still involve Suez. Thousands of citizens have 
responded with renewed protests, demanding their new water company be under public 
control, democratically governed and socially responsible. If that wasn't enough, the 
Abengoa Corporation of Spain, owner of a 25% share in the Cochabamba consortium, is 
still petulantly pursuing retribution. It wants $25 million from Bolivia even though it only 
invested between $500,000 and $2 million according to its own estimates.  
 
Despite positive developments, the fight in Bolivia for the basic human right of clean and 
affordable water is not over. It is only with sustained public pressure on corporations and 
governments that any triumph is possible. With that in mind, here are the email addresses 
for some of the players involved, in case you'd like to share your feelings:  

Felipe Benjumea Llorente 
Javier Benjumea Llorente 
Chairmen, The Abengoa Corporation 
abengoa@abengoa.com  
 
Mr. Gérard Mestrallet 
CEO, Suez Corporation 
gerard.mestrallet@suez.com  
 
Señor Carlos de Mesa 
Presidente de la republica de Bolivia 
despacho@presidencia.gov.bo  
 
Señor José Luís Paredes 
Alcalde de la ciudad de El Alto 
intihuara@yahoo.es  
 
Señor Juan del Granado 
Alcalde de la ciudad de La Paz 
alcalde@ci-lapaz.gov.bo  



We love hearing that The Corporation was a catalyst for people to take action. The film 
evokes a powerful response and one of its goals is to inspire belief that you can make a 
difference! From organizing discussion groups to attending protest rallies to interacting 
less with corporations in your own life, it all counts. We'd like to share this email we 
received from Kristina about how The Corporation prompted citizens in her community 
to get involved:  

Date: September 25, 2004 
To: ReWrite@thecorporation.com 
Subject: I like your idea  
 
Thanks for sparking dialogue. We have a group starting here in 
San Luis Obispo to revoke corporate personhood on a local 
level. We're just getting started and have decided to start work 
fully after the election because so many people are wrapped up 
in the presidential campaign.  Seeing your film at the Palm 
Theatre here inspired a lot of people to come to meetings to 
discuss local actions afterward. I have been hearing about this 
issue for many years, first through Adbusters magazine. I really 
think people are not aware of all the profound ways they are 
affected negatively by large corporations. Of course, such a 
huge factor is mainstream media and television addiction and 
media being part of the corporate system!! I look forward to 
working on this issue in different ways and helping to educate 
people (one thing I can do: theatre workshops that educate and 
engage people in dialogue on political issues. Also, create 
political performance vehicles to tour).  
 
sending gratitude to you for the movie and these efforts to build, 
Kristina �
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"If these films are as correct as they are persuasive, international 
monetary policy is essentially a scheme to bankrupt smaller 
nations and cast their populations into poverty, while 
multinational corporations loot their assets and whisk the money 
away to safe havens and the pockets of rich corporations and their 
friends." Roger Ebert reviews The Take February 18, 2005  



 

Manufacturing Consent 
 
Mark Achbar is no stranger to breakthrough documentary filmmaking. Before The 
Corporation, with Peter Wintonick he made Canada's first most successful documentary, 
called "Manufacturing Consent: Noam Chomsky And The 
Media". The 1993 Canadian hit brought Chomsky out of 
the academic realm and into the mainstream 
consciousness of everyday people. It remains today one of 
the most thoughtful, engaging and powerful Canadian 
documentaries ever made, and is a mainstay in the 
curriculum of journalism and broadcasting schools 
throughout the country. In making the celebrated audience 
favourite The Corporation, Mark Achbar is continuing his 
tradition of bringing important issues out of the shadows 
and into the public discourse. You can see a trailer for 
Manufacturing Consent on The Corporation DVD, which also includes an unprecedented 
amount of extra features amounting to an entire Corporation 101 Community 
Curriculum!  
 
 
The Take  
 
The Take, an inspiring documentary about a movement of 
unemployed workers in Argentina who take back their 
abandoned factories to restart production, is currently 
available in Canada on DVD. In an exclusive deal with The 
Corporation, you will soon be able to purchase a special 
package of both films at a discounted price! We also have a 
special US package deal for Manufacturing Consent and The 
Corporation. For these and more great products, go to 
www.HelloCoolStuff.com.  
 
 
The Take airs in Canada on CBC on Thursday, March 24 at 8pm, repeating on the 
Passionate Eye on Sunday, April 3 at 10m ET/PT on CBC Newsworld.  
 
ACT NOW TO SUPPORT THE ZANON WORKERS   
 
The Take Director/producer Avi Lewis and writer/producer and renowned writer Naomi 
Klein (No Logo) urge the international community to support the workers of the Zanon 
factory in their ongoing struggle.  
 
On Monday March 21st, hundreds of people from around the world flooded the offices of 
Argentine President Nestor Kirchner and other Argentine politicians with faxes and 
phone calls in support of the Zanon workers. The "Telefonazo" or "Fax Attack" was the 



latest action by a growing international network of activists who support the Zanon 
workers' struggle to keep the factory under democratic worker control: it remains the 
largest occupied factory in the world.  
 
Although the coordinated fax and telephone campaign was for a three hour window 
Monday the 21st, people are still encouraged to send expressions of support for the 
Zanon workers to the politicians who have the power to cease the repression and 
intimidation, and let the workers work in peace. At 
www.hellocoolworld.com/thetake/grassroots/action is a sample letter addressed to 
President Kirchner, Governor Sobisch of the province of Neuquén and Judge Barreiro. If 
you can, take a few minutes to read and personalize it, always maintaining a respectful 
tone. Respectfully let them know that you support the cause of the Zanon workers, 
insisting that they guarantee the human rights of the workers and return their factory to 
them. This is the responsibility of President Kirchner, through the Secretary of Human 
Rights, of Governor Sobisch, and the Judge Barreiro.  
 
A great spin-off from the campaign was a spike in the signatures to the Zanon support 
petition www.petitiononline.com/zanon/petition, which is now well over 20,000 
signatures and headed up by the hour. This petition has been formally entered into the 
court record in the ongoing legal case surrounding the Zanon factory. Those who had 
already signed the petition include Noam Chomsky, Eduardo Galeano, Naomi Klein, Avi 
Lewis and intellectuals, artists and citizens from more than 75 countries in every 
continent. Since Monday's action, more well-known activists have joined the cause, 
including feminist hero Marilyn French, author John Holloway, and Rage Against the 
Machine's Zack de la Rocha.  
 
A great way to keep up on the situation is to join the Zanon alert email list. To sign up, 
send an email to cerlac2@yorku.ca with "Zanon" in the subject line.  
 
Why care about Zanon? 
 
A NEW KIND OF BUSINESS MODEL  
 
Since March 2002, the Zanon ceramics factory in the southern province of Neuquén has 
been reopened as a worker-run cooperative, with decisions made democratically in open 
assemblies. There are now over 450 workers at Zanon who are being paid a fair wage, 
operating the factory profitably, and steadily increasing employment in their community. 
They are a powerful symbol of Argentina's recuperated factory movement, and a message 
to the world that workers can produce and manage themselves.  
 
The government and the factory's owners have tried to violently evict the workers, 
forcing them to incorporate tight security plans in self-defense. They have successfully 
fended off five eviction notices in the face of ongoing threats, harassment and 
intimidation. But recently their opposition's tactics have escalated to levels of extreme 
violence that is reminiscent of the Argentinean military's brutal dictatorship. An 
employee's wife was kidnapped, tortured and released with a message to warn others the 



union would run with blood. She was later attacked again in her own home while under 
so-called police protection. Now, another worker and his wife have been kidnapped and 
threatened.  
 
At the same time, a legal decision on the status of the factory is pending and the workers 
are at risk of being expelled with the company stripped of its assets and sold to foreign 
investors. Under its former management, Zanon received millions in government 
subsidies and never had to pay taxes. Worker safety was spurned in favour of profits, 
leading to an average of 25-30 accidents per month and 14 fatalities. Since workers have 
taken over management, productivity has increased and over 200 new employees hired, a 
feat accomplished without a single accident.  
 
Zanon represents a new kind of economics, one that flies in the face of the traditional 
corporate structure and its emphasis on top down management with a complex labyrinth 
of hierarchies upon hierarchies. The factory's workers are proving that a world without 
bosses is not only possible but also profitable and sustainable.  
 
As The Take's director/producer Avi Lewis puts it, "In the current model, business 
expands using public subsidies, make tons of cash in good times and skip town after 
making bad business moves. The idea of a democratic locally controlled economy is 
fundamentally an environmentalist idea. If local communities run factories, they breathe 
the air and drink the water. It makes sense that they'd be better stewards of industry when 
they live next to it. Running a business beyond the notion of maximizing profit for 
shareholders means you can reinvest in environmental safeguards and the productive 
capacity."  
 
Key to Zanon's success is the support garnered from outside the factory's walls. 
Neighbours, students and citizens, social organizations and other worker groups have all 
pledged their solidarity with Zanon's union.  
 
^ Back to Top  
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Fired Fox Reporters Jane & Steve  

 
Jane, Steve and the FCC  
 
Journalists Jane Akre and Steve Wilson have appeared in the news again recently by 



challenging the broadcast license renewal of WTVT Fox-13, asserting it deliberately 
broadcast false and distorted news reports. They have filed a petition seeking an 
investigation with the Federal Communications Commission in order to protect the public 
interest from broadcasters who would twist the truth for their own gains. The 98-page 
petition also charges that the Fox station violated federal rules about keeping viewer 
complaints and comments on file, which the reporters say was not done.  
 
The husband-and-wife team of investigative journalists were featured in The Corporation 
after being fired from the Fox affiliate for refusing to change their investigative report on 
Posilac, a Bovine Growth Hormone (BGH) made by Monsanto. Despite extensive 
research documenting the potential health and safety problems of drinking milk treated 
with the synthetic hormone, WTVT Fox-13 demanded changes that downplayed the 
concerns. Bowing to the threat of legal action from Monsanto and the potential loss of 
billions of dollars from advertising revenue, Fox chose to follow its corporate interests at 
the expense of journalistic integrity and the public trust.  
 
Background 
 
In 1998, Akre and Wilson sued Fox under Florida's whistleblower statute designed to 
protect those who prevent others from breaking the law. On August 18, 2000, the jury 
unanimously determined that Fox acted intentionally and deliberately to falsify the news 
and that Akre's threat to report Fox's misconduct to the FCC was the sole reason for her 
termination. The state court jury awarded $425,000 in damages. The beleaguered 
journalists appeared vindicated, and the long hard fight for truthfulness in media won. 
Unfortunately for all of us, the victory would be short-lived.  
 
On February 14, 2003, an appeals court denied Akre's whistleblower status and reversed 
the jury's ruling. In a markedly narrow interpretation of FCC rules, the court unanimously 
agreed with Fox's assertion that there is no law, rule or regulation against the falsification 
of news. In other words, the US media can knowingly and legally lie.  
 
Fox never disputed in court that they pressured the reporters to change their story, only 
that the First Amendment guaranteed them the right to say what they want even at the 
expense of the truth. Once again, rights meant to guarantee freedom and fairness were 
usurped by corporate "persons," resulting in the public airwaves being opened up to the 
corporate media's agenda.  
 
For Jane Akre and Steve Wilson, insult was compounded by nasty lawsuit. The Fox 
station filed a series of motions to recoup more than $1.7 million in trial fees and costs 
(including attorney bills at $550 an hour) from the couple. On August 19, 2004, the 
presiding trial judge ruled that the reporters did not have to pay the attorneys' fees but did 
grant the station was entitled to collect other costs to the tune of about $200,000. With 
their own attorneys' fees in the realm of $300,000, taking on Fox has come with a big 
price tag for the reporters who have been steadfast advocates for the public's right to 
know. Perhaps most chilling is the implication on the financial capability of other 
conscientious objectors to stand up against corporate tyranny.  



 
The petition filed by Akre and Wilson in January of 2005 puts the issue directly at the 
feet of the FCC. If the FCC renews WTVT's license it will be legitimizing the idea that 
allowing the media to lie/distort/falsify news is in the public interest. If the FCC denies 
the license renewal, it will be squaring off directly against a powerful corporate lobby.  
 
This comes as the US House of Representatives fast-tracks a business-backed bill 
limiting class action lawsuits. The Senate just passed the bill and it will now go the 
House where it is expected to pass. Part of President Bush's enthusiastic mission for tort 
reform, the bill will make it harder to fight abuse in court. Akre and Wilson's troubles 
already illustrate the inequality that exists within the legal system when individuals 
challenge a wealthy corporation. Is the answer really to make it harder?  
 
For more information on Jane Akre and Steve Wilson, including a copy of the petition, 
go to their website at www.foxbghuit.com.  
 
Monsanto On The Defense  
 
And speaking of Monsanto... Canadian farmer Percy Schmeiser has had his own run-ins 
with the multinational and, in the process, has become a well-known figure in the 
movement against genetically modified foods. Since 1998, Percy Schmeiser has been 
fighting the biotech giant ever since plants from Monsanto's patented genetically-
modified canola ended up on his Saskatoon farm. The canola has been altered to be 
resistant to Roundup, a weed killer also produced by Monsanto.  

 
 
Schmeiser says the patented canola seeds contaminated his fields and were not welcome, 
having fallen from passing trucks or blown in from one of the five neighbouring farms 
known to use the seeds. After receiving a tip on its toll-free snitch line and sending 
private investigators to trespass and collect samples, Monsanto accused Schmeiser of 
illegally violating its patent and took him to court to pay the technology fee. Schmeiser, 
in turn, argued that a plant is a higher life form which cannot be patented under Canadian 
legal precedents. The Supreme Court of Canada upheld the patent, ruling it applied to the 
gene and not the plant, but determined Schmeiser didn't profit and thus wasn't liable for 
the fee. The court also ruled that Schmeiser would not have to pay Monsanto's legal 
costs, which no doubt would have been substantial. Monsanto and the biotech industry 
claimed ultimate victory though, as the top court in the country confirmed their patent 
rights.  
 
Now Percy's wife, Louise Schmeiser, has joined the fray. Mrs. Schmeiser has launched 



her own small claims court claim against Monsanto for $140 - the cost of removing their 
patented canola from her private organic garden. After discovering the unwanted plants 
in 2002, Mrs. Schmeiser sent letters to Monsanto asking that they remove them. 
Monsanto responded by sending her a threatening letter back, demanding she stop 
harassing them. Mrs. Schmeiser took matters into her own hands, paid students to remove 
and destroy the plants, then filed her claim to be compensated.  
 
It may sound like small potatoes but if found liable, the financial ramifications could be 
huge for Monsanto. A key part of their argument against her husband was that he should 
have notified the company as soon as he discovered the Roundup Ready canola in his 
fields. If Monsanto is held responsible for the costs of removing all their unwanted plants, 
which are easy enough to identify thanks to the patent, it could take a sizeable chunk 
from their wallet. Transgenic seeds and pollen don't seem to know not to blow beyond a 
licensed farm's borders, and there is an increasing level of genetic pollution showing up 
in crops.  
 
Which brings us to lawsuit number two. If that wasn't enough Canadian resistance to poor 
misunderstood Monsanto, it's being sued by the certified organic farmers of 
Saskatchewan. The class action lawsuit also targets Bayer and seeks to establish liability 
for the losses of certified organic crops from contamination by the companies' genetically 
engineered canola.  
 
And the hits keep coming. The Center for Food Safety in the US has just released a 
review of Monsanto's use and abuse of patent law, calling it the corporate extortion of 
American farmers. The report reveals Monsanto has initiated thousands of investigations, 
90 lawsuits in 25 states, and caused numerous farmers to declare bankruptcies. Recorded 
judgments granted to Monsanto total $15.2 million dollars and farmers are often on the 
hook to pay Monsanto's legal costs, and sometimes even the cost of investigation. (Yet 
individuals get the rap for abusing the legal system?)  
 
CFS has established a toll-free hotline for farmers facing lawsuits or threats from 
Monsanto to get guidance and referrals: 1-888-FARMHLP. For more information on the 
Schmeisers, check out their website at www.percyschmeiser.com. For more on the 
Saskatchewan organic farmers' legal battle, go to www.saskorganic.com.  
 
Think buying organic always means supporting ethically minded, small-scale family 
farms? Check out these organic and natural product companies with controlling stock 
interests owned by Monsanto, among others...  
 
Brand Names: Arrowhead Mills, Bearitos, Breadshop, Celestial Seasonings, Earth's Best 
Baby Food, Garden of Eatin, Health Valley, Imagine Foods, Terra Chips, Westbrae, 
Millina's, Mountain Sun, Shari Ann's, Walnut Acres   Owned By: Hain Food Group 
Principle Stockholders: Bank of America, Entergy Nuclear, ExxonMobil, H.J. Heinz, 
Lockheed Martin, Merck, Monsanto, Pfizer, Philip Morris, Walmart, Waste Mangement 
Inc. Significantly Owned By: Citigroup  
 



Brand Names: Cascadian Farms, Muir Glen Owned By: Small Planet Foods Principle 
Stockholders: General Mills Significantly Owned By: Alcoa, Chevron, Disney, Dupont, 
ExxonMobil, General Electric, McDonalds, Monsanto, Nike, Pepsico, Pfizer, Philip 
Morris, Starbucks, Target, Texas Instruments  
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Good Company Communications Inc. is a small Vancouver Communications Company 
with big ideas. We've been the grassroots team behind The Corporation launch since the 
beginning. Because we are very small, and much of our 
organizing work on behalf of this film is underpaid, and 
because we've been trying to answer thousands of emails 
from all you wonderful people for a year and a half ... as 
well as to manage the Corporation mail list that grew 
from 0 to 35,000 in one year we decided that we needed 
to build some tools.  
 
We have developed our own software and intranet 
functions - that's how all those emails got to you - our 
supporters. And now in tandem with our new store linked 
off The Corporation site: HelloCoolStuff.com, we are 
launching our grassroots database: 
www.HelloCoolWorld.com. This is the tool that will be 
used to coordinate, we hope hundreds, if not thousands of 
house parties across North America. We need your help: both to support The Corporation 
DVD launch by holding and attending house parties, and by helping us to hone the 
system because we want to use it for more than this launch alone. We also hope to 
develop a campaign from the feedback we get AFTER the house party campaign wraps 
up.  
 
But that's not all!  
 
By joining the DVD House Party campaign you also join our grassroots database, and by 
doing so you can select your interests for receiving information about other cool projects 
around the topics in The Corporation and beyond. Ultimately we want to build a network 
to inform people like you about films, and other projects and campaigns that may interest 
you. And as registered members you also get to use our database to reach out to other 
members. It will become, over time a DIY promotion tool for those working for a cooler 
world.  
 



 
How can you help us?  

1. Host or attend a DVD house party: Register NOW! Buy The Corporation DVD 
from our store as this will support our grassroots efforts. And also buy our other 
cool stuff. Register for our database even if you only want to receive information. 
We want you too! You can select what kind of info you do and don't want to 
receive. You will always be able to modify your own user profile, or remove 
yourself from our list. Send us suggestions as to how to improve what we are 
offering.  

2. If you are involved in any way in Grassroots media - Newsletters, Community TV 
& Radio, Alternative publications, reporting for Indy Media Centres etc. - or even 
if you are someone who can subvert from within at a mainstream media venue: 
We'd like to hear from you! As part of our future services to our supporters, we'd 
like to build a grassroots media database that those who register can access. You 
can list your interests and then may find that you are the first to hear about 
breaking activist news.  

 
How can we help you?  
 
Soon we will be able to lease, for a modest monthly fee, self-managing DIY mail list 
services for those who need their own way to 
connect, communicate, and coordinate.  
 
 
Our vision is a web-enabled support structure 
for our campaigns, and for the campaigns of our 
supporters.  
 
Good Company has been growing, but our 
promise remains, as it has from Day 1 - to only 
use our powers for good!  
 
Stay tuned!  
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Got stories you'd like to write for us? 
Campaign ideas? Graphics? Would 
you like to volunteer?  
Email: 
News&Views@TheCorporation.com�



Thank you to those who wrote in to reform, regulate & rewrite@thecorporation 
Thank you to the GCC Grassroots Team: Christine Daniels, Colette Gunson and Chrissy Poulos & HelloCoolWorld 
programmer Shayne Kasai  
 
The next issue of News & Views will look at how the corporate world has responded to The Corporation film. We will 
also examine alternative "shopping" and the new "Antipreneurial" movement.  
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